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EURAXESS MISSION

The mission of the EURAXESS Service Network 

("EURAXESS Network") is to facilitate the building of 

a common European labour market of researchers 

by providing free information services, and timely 

and high-quality support to facilitate the relocation 

and career development of researchers in Europe.

The EURAXESS initiative serves as an 

implementation tool, translating European Research 

Area policies into everyday working practice. 



What do we do and why?

EURAXESS is a unique pan-European network with the goal 

to assist researchers in all questions regarding practicalities 

in a new country and their career planning. 

Core activity: information and support for mobility and career 
development of researchers 

Job vacancies, funding and hosting offers can be published by 
the organisations

Be found and find organisations through EURAXESS database 
in business and academia.

Policy goal behind: building an open, attractive, sustainable, 
common European labour market for researchers 



EURAXESS Overview

Established in May 2004 as ERA-MORE

EURAXESS was introduced in 2008

Backed by more than 40 countries

An ERA (European Area) key initiative
– Facilitating researchers’ mobility

– Supporting career development

– Ensuring attractive careers across Europe 
and beyond

Target audiences:
– Researchers

– Researcher institutions

– Entrepreneurs and industry



Transnational cooperation –

TOP Projects

TOP I: Structure network activities

TOP II: Communicate EURAXESS to different groups of 

stakeholders

TOP III: infrastructure, career development and outreach activities

TOP IV (ongoing) – started 1.09.2018 – coordinated by Greece

– Objectives:

 Set-up Career Development services based on 

EURAXESS CD service model.

 Expand Dual Career services

 Enhance activities addressing diversity management

 Develop new services oriented to a better connection 

between academia and industry

 Bridge more researchers from third countries, etc.

We grow stronger together.
We help each other to be better.



The Instruments



EURAXESS Instruments

EURAXESS Portal 

EURAXESS

National Portals

EURAXESS 
Services Network 

EURAXESS 
Worldwide



The portal



EURAXESS Portal

EU Portal

Jobs & Funding

• Search Jobs

• Offer Jobs

• Find funding

Partnering

Career Development

Information & Assistance

EURAXESS Worldwide

My EURAXESS

• Researcher Profile

• Organisation Profile

National Portal

Jobs & Funding

Information & Assistance

My EURAXESS

• Researcher Profile

• Organisation Profile

In English In English + other

Main EU Portal and country specific National Portals

o 1.8 million page views per year
o 65,000 researchers registered
o 18,500 organisation profiles
o 80,000 job offers published...



Frontpage EU Portal



Individual registration

Registration process



My EURAXESS Dashboard 

Researchers can enable a 

researcher profile to gain visibility

Organisations can join or create a 

profile to post offers or enrol in 

the HRS4R

Users can manage their favourites, saved 
searchers, notifications and access the Help 
section with specific information about how to 
manage their profile on EURAXESS



Researcher Profile

Researchers can:

Fill in their profile: field 
of expertise, years of 
experience and publications

Get notified when vacancies 
match their profile

Be visible in searches by
potential employers

Upload their CV 
from Europass

Promote their awards and 
upload the Seal of Excellence

Make their profile visible in 
the Partnering tool

Participate in the 
Science4Refugees initiative as 
Research Buddies



Organisations 

Organisation members are invited to join an existing 

profile if the email domain matches the organisation’s

If not invited to join, members may search manually 

for the organisation profile or register a new one



Register an organisation profile

To create a new organisation profile, 
members fill in name and URL to “SAVE 
THE ORGANISATION”. The request is 
approved by the Help Desk within 24 
hours

Help desk approval

Once approved, the Organisation 
Administrator may complete the profile 
and upload the logos and emblems.

LOGO



National portals



EURAXESS Portal



Jobs, Funding and Hosting Database

Organisations can create, edit or un-publish 

their vacancies

Available statistics on ads performance

Great visibility: 80% of portal visitors

browse the database

Jobs, funding and hosting opportunities 

can be published



Organisation dashboard

See job, funding and hosting offer 

statistics

Copy offers to create a new one

Some national network coordinators 

can post on behalf of Organisation

Registered organisations can:

Edit their organisation profile

Invite other members to join the 

profile

Create, edit or un-publish your 

vacancies



EURAXESS contributions

EURAXESS contributes to an open transparent 

merit-based recruitment and to the 

implementation of the Charter of Researchers & 

Code for the Recruitment of Researchers 

(C&C) principles

EURAXESS hosts the 'Human Resources 

Strategy for Researchers' (HRS4R) e-tool. 

Organisations aligning their HR practices to the 

C&C are recognized with the emblem.

EURAXESS and RESAVER contribute to 

researchers’ mobility and to remove barriers 

across the European Union. RESAVER is a 

pension plan that moves with your employee.



C&C and HRS4R

Set of recommendations by the European Commission in 2005

The Charter is a set of principles for the roles, responsibilities and 

entitlements of researchers - Reference Framework

The Code of Conduct provides for transparency of the recruitment and 

selection process, ensuring equal treatment for all applicants - Includes 

obligations for employers and funders

HRS4R: C&C Implementation tool to set up an 

open, transparent sustainable European labour 

market for researchers

Organisations can apply for the HRS4R award that 

recognises their efforts to align their HR policies to the 

Charter & Code recommendations via the preparation of 

an Action Plan. The application and management process 

is done via the EURAXESS portal.



C&C HRS4R

Full text of the recommendation

List of endorsing organisations

Information about the process

List of awarded organisations

E-tool for processing 

applications

Charter & Code and HRS4R

Information available on the portal



Online application
and granting of the HR 

Excellence in Research Award

Technical Guidelines
with step-by-step instructions 

for each phase

E-learning tool
for Organisations with 

7 chapters and +70 

videos/webinars

Information and support throughout the process: RTD-CHARTER@ec.europa.eu

HRS4R e-tool



Organisations can 

promote their profile indicating Seal of Excellence, HR award, 

or Science for Refugees

find collaboration opportunities

Researchers can

Promote their profile and emblems

Get spotted by other organisations, universities, 

businesses, and researchers

Find collaboration opportunities

Partnering tool



The network



As a member of the EURAXESS network...

High visibility as a member of a large European 

network and being listed in the EURAXESS services 

database

A unique professional, collaborative and 

international environment and professional support

enabled by networking

Learning opportunities at European level with Study 

Visits, webinars, mentoring and e-training opportunities

Access to EURAXESS Extranet with communication 

platforms, expert advice and tools etc.

Collaboration at national level by sharing expert 

resources, organising regular meetings and training 

or collaborating on joint projects.



Geographical coverage and proximity

630+ support centres for researchers

1500+ network members

Local, regional or national service provision



Main areas of intervention

Free assistance to resident, incoming and outgoing 
researchers and their families – Mobility & Career 
Development

Guidance for institutions on the Human Resources 
Strategy for Researchers (HRS4R)

Communities of practice at national level on the 
Charter & Code for Researchers (mainly by BHO).



National Coordinator 
(Bridgehead
Organisation)

EURAXESS Support 
Center

EURAXESS Contact Point 

We are a network of EURAXESS centres
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450.000 mobility issues treated yearly

Types of services



Tools



Career development Extranet resources



EURAXESS outside of Europe



Promote Europe as an attractive R&I destination

8 international hubs (17 staff members)   

Attract R&I talent to Europe
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Outreach through events and missions

120 events, 190 missions in 3 years

8 international portals

EURAXESS Worldwide



Worldwide hubs

•Promote ERA in the angle of mobility​

•Increase research collaboration​

•Organise training on funding schemes​

•Info days / Events​

•Create networking opportunities



Special portals – EURAXESS Worldwide

8 portals with

specialised content



Special portals – EURAXESS Worldwide

8 portals with

specialised content
8 portals with

specialised content



University of Montenegro HRS4R

The process and actors:

• HRS4R process - engage all departments linked with researchers’ HR-

issues

• Work on HRS4R Strategy and Action Plan

• Apoint Committee (overseeing the process)

• Establish Working Group for implementing the process

• HRS4R strategy - consult its stakeholders and involve researchers (R1 to

R4)

• Focus groups of R1-R4 (Analysis and comments on the

Charter&Code Principles in relation to institutional and national

practices and legislative)



University of Montenegro HRS4R...

The process timeline Date

Senate adopted Decision on support to start the HRS4R procedure 

HRS4R 

1.03.2018

Endorsement and Commitment Letter (by Rector) to the process 7.03.2018

Steering Committee established (members of Rector's Collegium (regular 

weekly meetings)

Working group appointed (representatives of management (also researchers), 

members of administrative staff including legal department, international 

relations

7.03.2018

Working group coordinates and draft Gap Analyses 03.2018 – 03.2019

2 Focus groups (R1-R4) establsihed to work on the analysis and provide

comments on the Charter&Code Principles in relation to institutional and

national practices and legislative.

Focus groups and the Working group held a Workshop discussing draft

version final version of the Gap Analysis was drafted and submitted to the

Steering Committee.



University of Montenegro HRS4R...

The UCG HRS4R Key Milestones Dates

UCG Self-evaluation Report - Institutional Evaluation 

programme – European University Association 

(November 2017-February 2018)

February 2018

Working group submitted draft Gap analysis and the 

Action Plan to Steering Committee 

Macrh 2019

Developing Gap Analyses and Action Plan 03.2018 – 03.2019

HRS4R  Strategy and the Action Plan adopted by 

Senate 

12.4.2019

HRS4R  Strategy and the Action Plan submitted to EC 21.6.2019

HRS4R Consensus report i logo awarded 6.1.2020

Renewal every 2 years 6.1.2022



Follow and Contact

University of Montenegro 
Euraxess Service Centre

Contact person: MSc Srna Sudar

Address: Cetinjska 2, Podgorica
Phone: +382 (0) 20 414 204
Fax: +382 (0) 20 414 283
E-mail: euraxess@ucg.ac.me

https://www.ucg.ac.me/
mailto:euraxess@ucg.ac.me

